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The Learning Community of 
Moray Primary School 

Our Vision 
Moray Primary School is part of a learning community of 

schools and nurseries in Grangemouth working together to 
build an inclusive learning environment where everyone is 

welcomed and respected. 

People Matter 

Our children and young people, staff and families are our 
most important resource and will nourish and develop these 

together as a community. 

Ambition Matters 

We will plan together to create an environment where our 
children and young people are encouraged and motivated to 

be aspirational. 

Learning Matters 

Our school and nurseries will work together to provide the 
highest quality of care and learning. 

 

Our School Values 
 Respect        Responsibility         Encouragement 

 Honesty  Inclusion  
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Context of the School/ELC Setting 
 

 

 
Moray Primary is a large school in Grangemouth with approximately 375 
pupils between Nursery and Primary 7. We have one Nursery Class with 60 
children and thirteen classes from P1 to P7. Apart from the Head Teacher, 
we have 1 Depute Head Teacher and 2 Principal Teachers. We have visiting 
specialists and various support staff throughout school. We have a fairly 
stable staff with only the usual changes due to maternity leaves and 
probationer allocations. 
 
We have an Enhanced Provision Class which serves the Grangemouth area.   
This is for pupils with significant Additional Support Needs. These children 
are assessed individually in terms of support needs and how much time 
they spend in the base as well as mainstream class. 
 
The catchment area for this school is very mixed and we find ourselves with 
pupils from a variety of backgrounds which is always interesting and 
challenging. Our families range across the whole spectrum of SIMD with 1/3 
within SIMD 1-3, 1/3 within 4-7 and 1/3 7-10.  We have many families who 
survive below the poverty line and a number of working poor families. 
However, we also have many parents who work within the professional 
sector. All our parents show a keen interest in their child’s school life and 
we have high expectations of attainment and achievement.     
 
The building  itself  was  originally  a  High  School,  then  a  Middle  School  
and  was refurbished as a Primary some years ago.   We have extensive 
playing fields to the rear of the school. Oxgang School and Barnardos are 
housed in one wing of the building and Carrongrange High School 
neighbours us. 
 
Moray P.S received £63,600 from the Pupil Equity Fund last year and 
prioritised this to support our most vulnerable children through the 
allocation of a Support Worker and an Early Years Officer working within P1 
and 2.  
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Section 2 

Review of progress for 2017 -18 
 

Priority 1:  
Develop a whole school positive behaviour framework – Nursery to Primary 7. 
Whole staff engagement with restorative practice training. 
Roll out and monitor use and effectiveness of ClassDojo. 
Develop purposeful use of class ‘Safe Areas’. 

NIF Priority  
NIF Driver 
5. School Improvement 
2. Assessment of pupil progress 

FC Priority 
2.Implementing improvements – GIRFEC 
& Improve mental health and wellbeing 

HGIOS?4/HGIOELC? QIs 
Successes & Achievements 
3.1 Ensuring Wellbeing, Equality & 
Inclusion – Wellbeing, Inclusion & Equality 
3.2 Raising Attainment & Achievement – 
Equity for all learners 

Has this work been supported by PEF? 
yes/no ( If yes, make sure this is 
explicit in your text) 

Progress and impact (based on Outcomes for Learners how well are you doing? 
How do you know? 
 

 
Develop whole school Positive Behaviour Framework. 
 
Information was gathered from staff activities during INSET days and staff survey 
responses around positive behaviour practices. This qualitative data was 
analysed and evaluated in order to inform the development of our Positive 
Behaviour Framework. Feedback identified the need for all to be using a more 
streamlined and consistent approach to positive behaviour and this was 
considered when discussing possible strategies and initiatives that would engage 
pupils and staff.  The key areas focused on when developing the framework were 
– Class Dojo, Moray School Bank, Golden Time and improved celebration of 
pupils’ wider achievements.  
 
Consultation took place with SfLA’s at INSET around behaviour management in 
the playground and this information was implemented as part of the positive 
behaviour framework.  Playground zones are being created with a view to 
incorporating the nurturing environment within classroom areas into the 
playground through the development of quiet zones.  Pupil Equity funding has 
been used to develop areas of the playground for play and plans are in place to 
have playground games painted. 
 
Once the draft framework was developed a time was identified to share and 
communicate the details of the framework with staff and parent representatives to 
gather their views. From their feedback adaptations were made and the 
framework and new agreed strategies and methodologies will be implemented 
across the school from August ’18.  Evaluation of the framework and the impact of 
the strategies and initiatives will be tracked throughout session 2018-19. 
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As part of the framework golden rules for the dining hall have been introduced.  
All children and staff are aware of these and they have been a focus at whole 
school together times, introducing each golden rule.  Posters are displayed in the 
dining hall and classrooms.  The introduction of golden tickets for following the 
dining hall rules has been introduced with a raffle style draw awarding pupils the 
opportunity to eat lunch at the ‘monthly’ golden table in the dining hall. Staff have 
fedback that there has been an improvement in pupils’ behaviour and manners at 
lunchtime and the dining hall has a calmer atmosphere.  
 
Restorative practice training for all staff 
 
As a group we were unable to source any outside development for restorative 
practices.  Staff engaged at INSET days with the principles of restorative 
practices and this approach has been incorporated as a main thread in the 
positive behaviour framework and there is a shared expectation going forward 
that in the meantime staff should use their own professional learning time to 
investigate restorative practices in order to enhance their own knowledge and 
skills.   
 
Roll out across the school of Class Dojo  
 
All classes have created and started using a Class Dojo account. Staff were 
consulted regarding their use of Class Dojo and these responses were collated as 
part of the audit around positive behaviour strategies.  The staff consultation 
showed that through the use of Class Dojo pupils are increasingly motivated and 
have responded well to, are adept at using it and recording their own Dojo points 
independently.  
 
Staff are using the resource consistently across the school, however, there were 
some aspects that required clarification e.g. when to award Dojo points or house 
points and this was addressed in the Positive Behaviour Framework. 
 
Develop the purposeful use of class areas as nurturing, educational and 
safe spaces 
 
Continued Health and Wellbeing INSET agendas also focused staff thinking 
around the development of present classroom areas to create safe and nurturing 
spaces.  This further developed work already completed around the resourcing of 
class nurture boxes in the previous school session. 
 
Staff worked together revisiting the Six Principles of Nurture and considered these 
in relation to our school environment.  Staff completed a nurturing school checklist 
rating on a scale of 1-10 evaluating the environment in terms of safe and quiet 
spaces, comfortable areas, and areas for play, areas for deep thinking and areas 
acknowledging important people.  From this staff considered how they could 
adapt their classroom area environment, utilising the resources from the nurture 
boxes to ensure that this reflected the six key elements of a nurturing classroom. 
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Staff had time together to plan, consult with peers and visit other classroom areas 
before being given time to work within and adapt their own class areas.  The 
School Leadership Team has encouraged consistent use of the class areas and 
nurture resources and from quality assurance visits and dialogue with class 
teachers and support staff it is clear the majority of staff are using quiet and calm 
areas which are having a positive impact when supporting pupils with increased 
emotional and social needs.    
 

Next Steps (what are you going to do now?) 
 
Restorative Practice Approach 

100% staff will be trained and confident in restorative practice approach.  Pupils 

will be aware of the approach and expectations of them within the restorative 

approach.  Once trained there will be regular opportunities for staff to discuss and 

share approaches.  Professional dialogue with staff will take place at the end of 

school year – have they felt a positive impact within the classroom on their 

practice?  Views of pupils will be gathered through dialogue and data from pupils 

at house meetings. 

Positive Behaviour framework 

Ensure that 100% of staff are implementing the suggested strategies within the 

positive behaviour framework consistently.   As a school build in the consistent 

celebration of pupils wider achievements and successes.  Throughout the school 

session survey staff and parental views around the implementation and impact of 

the framework.  To ensure pupil voice gather input from pupil focus group around 

the strategies implemented such as Class Dojo, Moray School Bank. 

Health and Wellbeing progression and tracking 

Based on previous positive developments within literacy and numeracy tracking 

there was a need to replicate this work for Health and Wellbeing.   

As a school we have successfully developed our approaches to nurture, focussed 

on progressing our environment and interventions in order to support children’s 

social and emotional needs. Our staff are experienced in discussing pupils’ health 

and wellbeing through formal and informal professional dialogue and progress 

and tracking meetings but there is the need for an effective system to record and 

track pupils’ progress within Health and Wellbeing.  Such a system would 

increase the information staff have and support their work in adapting practice 

and identifying interventions to support learners.  
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Review of progress for 2017 -18 
 

Priority 2: To create a Community Hub resource within Moray Primary to develop 

opportunities to increase parental involvement, helping parents and carers to 

maximise the support they give to their children. 

To identify and address issues which may create inequality of educational 

opportunities for some children and families, with the longer-term aim of helping 

to close the attainment gap.  

 

NIF Priority  
NIF Driver 

 School Improvement 

 Parental Engagement 
 

FC Priority 
Implementing Improvements – GIRFEC 

HGIOS?4/HGIOELC? QIs 
Learning Provision: 
2.5 Family Learning 

2.7 Partnerships 

Successes and Achievements: 

3.1 Ensuring wellbeing, equality and inclusion 

 

Has this work been supported by 
PEF? yes/no (If yes, make sure this 
is explicit in your text) 
 
Yes 

Progress and impact (based on Outcomes for Learners how well are you doing? 
How do you know? 
 

 
Creation of Community Hub 
 
Progress 
 
The Moray Hub is now set up within the library of Moray Primary.  It is an area 
which is screened off from the main library area, offering privacy and a quiet, 
home-like environment to meet with parents and carers.  There are facilities to 
make tea and coffee; there are soft furnishings; toys to occupy young children, 
whilst also having administration-type resources, such as a desk and laptop/iPad 
to assist children and families with online support or form-filling.  PEF money was 
allocated to purchase resources to create such a positive environment. 
 
PEF money was again used for the appointment of an Inclusion Worker in 
February 2018.  Initially, this enabled the Hub’s environment to be set-up and 
resourced in consultation with the Head Teacher.  Delays in being able to employ 
the Inclusion Worker had an impact on the time-scale for achieving plans of the 
Hub this session, moving the date for the Hub to be established to Feb 2018.      
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Impact 
 
The Hub is now being used daily for a variety of purposes including:  

 Providing a welcoming environment for meeting parents and offering 
supportive conversations about home issues; parenting challenges; 
behaviour management and mental-health issues. 

 Assistance with form-filling. 

 Enabling increased parental engagement to take place with identified 
families as parents report that they appreciate having somewhere to talk 
privately and they enjoy being able to bring young children along to play, 
whilst meeting the Inclusion Worker. 
 

Learners are benefiting from the Hub because the support received by families 
via this environment is having a positive impact on children’s opportunities at 
school. For example, work made possible around relationship-building and trust 
via the Hub and Inclusion Worker, enabled positive choices to be made by a 
parent over decisions about deferment for their child.  It is anticipated that this 
may have a positive impact on the child concerned, in terms of attainment and 
health and well-being.  Measuring the impact and outcomes is planned.   
 
Increased Parental Involvement 
 
Progress 
 
Increased success at including identified parents/carers at meetings is evident.  
Relationships have been successfully established with families and engagement 
has increased – parents who would formerly have found attending meetings and 
events at school challenging, are now attending more regularly. 
Parents are reporting that they feel the link with the Hub and Inclusion Worker 
has, ‘made such a difference’.   
 
Homework support has been put in place by the Inclusion Worker, in consultation 
with Class Teachers, for children who find it challenging to complete tasks at 
home. This work is currently developing to enable parents/carers and their child to 
complete homework together within the Hub, with the support of the Inclusion 
Worker.   
 
Impact 
 
Measuring impact in the form of quantitative data has been challenging to date.  
However, an increase in the numbers of children completing homework regularly 
has been achieved and some children are now doing tasks at home with the 
support of their parents. This increase in engagement by some families has 
meant that some learners now no longer need the intervention/support of the 
Inclusion Worker in this area.  
 



9 
 

Furthermore, increased engagement by identified parents/carers is evident 
through attendance at appointments within the Hub and by the positive responses 
expressed by parents/carers about the support they are now receiving.  
Data/ways of measuring this success will aim to be established in time.   
 
Breakfast Club 
 
Progress 
 
A daily breakfast club is run by the Inclusion Worker as part of the Hub. This has 
been funded by PEF money.  Using SIMD data, a group of children were 
identified who would be likely to benefit most from this support before school.  
Several children continue to attend this club and not only receive breakfast, but 
also receive a positive, nurturing start to their day. 
 
Impact 
 
Observational evidence shows that the children attending the breakfast club have 
built a strong relationship with the Inclusion Worker and kitchen staff. Children are 
able to engage positively in day-to-day conversation about events and also any 
concerns they may have.  Teachers report a more positive ‘readiness to learn’ 
about several children who attend the breakfast club.     
 
Inclusion Worker 
 
Progress 
 
The appointment of the Inclusion Worker has been central to the success of the 
Hub.  In addition to the support offered for homework and parental engagement 
mentioned above, the Inclusion Worker has helped families access additional 
agencies, e.g. Women’s Aid.  In addition, the Inclusion Worker has supported 
parents with: 

 Attending appointments out with school. 

 Collecting children when a parent has been ill and may result in children’s 
absence at school. 

 Increasing access/opportunities for children to attend events where money 
may be a barrier, e.g. school discos, trips. 

 Transporting children to groups and opportunities out with the school. 

 Providing school uniforms (recycled) and other clothing to identified 
families and assisting with equipment and special clothing for residential 
stays. 
 

Impact 
 
The Inclusion Worker role has enabled us to begin to address issues where there 
may be inequality of educational opportunities for some children and families, 
whether it be to assist with attendance, in the case of children being able to be 
picked up and brought to school in the event of their parent’s illness; or by being 
able to identify children and families who may welcome some financial support to 
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enable their child to attend events, such as school trips or discos.  Ways of 
gathering information and data to assess the longer-term impact of such 
interventions is currently being explored in order that the ultimate aim of helping 
to close the attainment gap can be measured.   
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Next Steps (what are you going to do now?) 
 

 Extend the range of events which take place in the Hub, e.g create a 
calendar of activities parents/children may wish to attend. 
 

 Inclusion Worker to identify children who are regularly late/absent and plan 
a strategy to improve this. 

 

 Continue to review and identify children and families who would benefit 
from being supported by the Hub/Inclusion Worker through regular 
meetings with SLT. 

 

 Devise an action plan to establish ways of measuring impact of 
interventions to enable qualitative/quantitative data to be gathered. 

 

 Extend the number of families who benefit from using the Hub. 
 

 Inclusion Worker to plan activities within the Hub which involve 
parents/carers working together with their children, e.g. joint-working on 
homework; baking; art and craft activities. 

 

 Continue to develop ways to promote equality of access for all at Moray 
Primary. 
 

 Support parents/carers with form-filling to apply for free school 
meals/clothing allowance for 2018/19 
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Review of progress for 2017 -18 
 

Priority 3: 
Create and resource a Life Skills Room to support teaching life skills. 
Create an area of the Life Skills room for the teaching of Science. A Science 
progression document will be developed to ensure the breadth of teaching in 
science subjects across all stages Primary 1-7 
Organise outdoor learning opportunities for Primary 5 and Primary 6. 
Organise a whole school World of Work Event 

NIF Priority  
NIF Driver 
School Improvement 
Parental Engagement 
Assessment of children’s progress 
Performance Information 
 

FC Priority 
Learning & Teaching – Assessment if 
Children’s progress EY&P 
 

HGIOS?4/HGIOELC? QIs 
2.2 Curriculum 
2.3 Learning, Teaching and Assessment. 
2.5 Family Learning 
3.2 Learning, attainment and achievement 
3.3 Increasing creativity and employability 

Has this work been supported by PEF? 
yes/no ( If yes, make sure this is 
explicit in your text) 

Progress and impact (based on Outcomes for Learners how well are you doing? 
How do you know? 
 

 
Life Skills Room 
 
Professional dialogue at forward planning and pupil progress meetings 
highlighted a lack of responsibility, knowledge and resilience in pupils and 
discussions centred on this being a possible contributing factor to basic life skills 
not being taught to pupils. When observing pupils taking part in everyday skills 
such as tying shoe laces, zipping up jackets to food preparation, cooking and 
sewing, a disparity of abilities was evident. 
 
To create a learning environment that will support pupil engagement and 
progression in social and science activities, a classroom is currently under 
development with the aim of creating a learning setting that will support learning 
and teaching of life skills. With support from parents, this room will be resourced 
with a completion date of mid-June with pupils accessing from August 2018. 
 
Science (STEM) 
 
Teacher self-evaluation at In-service Training (INSET) and professional dialogue 
at planning and tracking meetings highlighted concerns regarding the delivery of 
Science experiences and outcomes to pupils. Staff expressed a need for a 
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learning and teaching skills progression which would enable pupils to build on 
their knowledge and understanding in this subject.   
 
PEF money has also been allocated to allow the RACI group to develop a 
designated area for STEM within the life skills room, combining the teaching of 
skills for life and work whilst providing a space to deliver experiences centred on 
Science from Early to Second Level Curriculum for Excellence.  The impact being 
a greater depth of learning for pupils and purposeful and enjoyable engagement 
with science tasks and activities.  
 
Outdoor Learning 
 
Cluster School Improvement priority – The vision to engage Primary 5 and 
Primary 6 pupils with outdoor learning experiences with the aim of developing life 
skills and resilience and also developing a progression of experiences leading to 
their participation in the Primary 7 cluster residential week. Pupil Equity Fund 
(PEF) money was used to organise visits to Muiravonside for pupils to take part in 
team building activities.  
 
To measure the impact of this experience pupils took part in a ‘Making Thinking 
Visible’ activity which assessed progress and potential change in attitude. This 
programme will continue into 2018-2019 with an opportunity for Primary 6 pupils 
to have an overnight stay at Muiravonside. 
 
Organise a Whole School World of Work Event 
 
Evidence gathered from staff dialogue and CEM data exposed inconsistencies in 
pupils’ ability to transfer previously taught literacy and numeracy skills into their 
everyday life and problem solving activities.  To begin to address this a World of 
Work event was organised with the aim of developing knowledge, understanding 
and the skills required for workplace. Pupils were given the opportunity to learn 
about many career choices and the skills and qualifications required to achieve 
their aspirations. This event took place at Moray Primary School between the 1st 
and 3rd May 2018.  
 
Local business partners and parent volunteers visited Primary 1 to 3 to discuss 
their job and the skills required to carry out their day to day role. These taster 
sessions were interactive and informative, pupils were given the opportunity to try 
different uniforms, taste different foods and explore equipment used in the 
everyday job.  
 
Primary 4 to 7 took part in market place style workshops. Pupils were given the 
opportunity to learn about the skills for many different careers with all completing 
a pre-assessment aimed at identifying prior knowledge and understanding along 
with their attitudes towards the workplace. On completion of the World of Work 
event a post assessment was carried out to ascertain what pupils gained from the 
experience. Evidence was documented in pupils’ achievement folders. Written 
feedback from staff and verbal feedback from volunteers was very positive.  
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Next Steps (what are you going to do now? 
 
Skills Room and Science Education 
 
Allocate PEF funding to purchase science equipment for the life skills room, 
allowing all pupils to access this room and engage fully in the learning and 
teaching of Science. 
Develop a Science Progression Programme to enable all pupils to gain breadth 
and depth of experience in Science Subjects.  
Engage and seek support from STEM (Education Scotland) to produce engaging 
activities and experiences for all pupils. 
Develop a Life skills progression programme which engages pupils from Nursery 
to Primary 7 with skills that are age appropriate. 
Professional development of staff around STEM  - attending Scottish Learning 
Festival (SFL)  
 
World of Work 
 
Continue with World of Work events next session building on the success of this 
year. Working closely with parents, cluster schools, local businesses and Forth 
Valley College to enhance the experience for pupils. 
 
Outdoor Learning 
 
Use PEF funding to develop outdoor experiences for Primary 5 and Primary 6 
pupils. Extend Primary 6 opportunities by engaging in outdoor learning for a 
longer period of time e.g. a two day session with an overnight stay at 
Muiravonside, working towards Primary 7 week long residential. 
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Review of progress for 2017 -18 
 

Priority 4: ICT (digital technologies) 

 To create and develop an ICT skills progression for early to third levels- 

completed by October 2017 

 To consider updates to current ICT resources- ongoing from August 2017 

 To work with colleagues to enhance their confidence and knowledge of ICT 
resources- ongoing from August 2017. 

NIF Priority  
NIF Driver:  

2. Teacher Professionalism 

5. School Improvement 

7. Our Priorities 
 

FC Priority 
1. Learning & Teaching 
 

HGIOS?4/HGIOELC? QIs 
Learning Provision 

2.2 Curriculum – Progression of ICT 

2.3 Learning Teaching and Assessment – 
Planning 

 

Has this work been supported by PEF? 
yes/no ( If yes, make sure this is 
explicit in your text) 
Yes 

Progress and impact (based on Outcomes for Learners how well are you doing? 
How do you know? 
 

 

 To create and develop an ICT skills progression for early to third levels- 

completed by October 2017 

We have successfully developed a workable ICT progression grid that links 

closely to the benchmarks outlined in the Curriculum for Excellence. This covers 

Early to Second levels at present; we have suggested activities for early, first and 

second levels which link to the experiences and outcomes of the Digital 

Technologies section. We have also included the benchmarks for third level 

experiences, however have not included many suggested activities as this will not 

be a main focus for the majority of learners in our school. During this process we 

worked alongside the Digital Leaders to ensure we had their input in the 

progression grid. They suggested the types of things each level/stage should be 

doing, and we made sure that these suggestions were put in the grid for staff to 

consider. The Digital Leaders also had an opportunity to review the completed 

grid, again making any suggestions or changes to the experiences that children 

would have.  
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 To consider updates to current ICT resources- ongoing from August 2017 
 

We were allocated a percentage of the PEF funding this year. Through 
discussions with colleagues we identified that there could potentially be a gap in 
the experiences of ICT that children have due to inequalities. With this in mind, 
we decided to use our allocated PEF money to buy in new resources for the 
school so that all learners could have access to new digital technologies. This 
would not only aim to close any gap, but support learning and teaching in many 
ways. The group bought in a new class set of iPads, as well as new headphones 
and docking stations for the ICT suite. These have all be widely used by all 
teaching staff- children are benefitting from more resources in school, and 
teaching can be done in more creative and innovative ways.  
 

 To work with colleagues to enhance their confidence and knowledge of ICT 
resources- ongoing from August 2017. 
 

The SIP group passed out surveys to all teaching staff to gauge attitudes towards 
teaching and learning through the use of ICT. We discovered that overall 
confidence levels were low, and that there were particular skills relating to ICT 
that staff wanted to develop. From this information we were able to plan and 
organise three CPD sessions in school for staff to attend. Over the year 72% of 
teaching staff members attended ICT CPD, and by the end of the year confidence 
levels have risen dramatically. Staff found the CPD sessions informative and 
useful, and have begun to use a range of different technologies to enhance their 
practice.  
 

Next Steps (what are you going to do now? 
 
The next steps for the ICT RACI group will be to look to gain wider recognition for 
the work we have done in school. We aim to begin applying for the Digital 
Schools Award, and hope to have gained the award by the end of 2018/2019 
session.  
 
We will continue to hold CPD sessions for staff in school relating to skills the staff 
want to learn, and continue to make staff aware of different CPD opportunities 
being held at local authority level.  
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Review of progress for 2017 -18 
 

Priority 5:   Learning & Teaching 

NIF Priority  
NIF Driver 
 
5.  School Improvement 

FC Priority 
 To deliver framework for the 1+2 

strategy  

 Link to Cluster Plan for establishment 
of a framework for delivery of 1+2 
languages initiative 

 To establish a framework for the 
assessment of the 1+2 strategy by 
June 2016 

 All staff for all pupils by May 2020. 

HGIOS?4/HGIOELC? QIs 
 
2.2  Curriculum – Rationale & Design,   

Development of the Curriculum for 1+2 

2.3  Learning, teaching and assessment 

Has this work been supported by PEF? 
yes/no ( If yes, make sure this is 
explicit in your text) 
No 

Progress and impact (based on Outcomes for Learners how well are you doing? 
How do you know? 
 

 

 All P1 parents were given a leaflet about the 1+2 initiative at the beginning 
of each session to ensure that parents can support their child in their 
learning. 
 

 All staff are planning modern languages lessons to give pupils experiences 
and outcomes according to First Level outcomes.   Staff are following a 
progressive planner to ensure experiences are built on pupil learning. 

 

 Learning Walks showed that the French theme day was very successful.  
Children experienced a whole day of French learning in literacy and the 
arts.  The kitchen staff decorated the dinner hall and created a French 
menu for the children to be immersed in learning and parents also 
supported the event as children arrived in school dressed in the colours of 
the French flag.  Some children even brought packed lunches which had a 
French theme – and were labelled in French too! 

 

 There have been French ambassadors this year again with pupils going to 
other classes to support French learning experiences.   
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 Teachers and pupils continue to use the French Resource Boxes, as well 
as our online digital subscriptions of Language Nut and Education City.     
 

 Staff have engaged in in-house French CPD sessions, delivered by one of 
our teachers who is also undergoing a course on French language and 
pedagogy with the Open University.  Another member of staff has 
delivered Spanish CPD at authority level, which many of our teaching staff 
have attended.   
 

 A Display Board has been created in school to demonstrate our 1+2 
journey. 

 

 P6 have been very successful in the Euro Quiz competition, coming 4th in 
Falkirk.  Parents have been very involved in leading this team forward in 
preparation for the quiz. 

 

 We have entered nationwide language competitions to raise the 
awareness and importance of learning and MFL, with some success in 
categories.  We gained a Highly Commended Award in the Mother Tongue 
Other Tongue Competition. 

 

 Some videos have been uploaded to the MorayPS YouTube channel to 
inspire others in their learning. 

 

Next Steps (what are you going to do now?) 
 

 To create First Level vocabulary lanyard tags to focus learning and 
teaching 
 

 To deliver all First Level experiences and outcomes. 
 

 To introduce learning maps to create IDL opportunities 
 

 To continue working towards the Euro Quiz and other national 
competitions with the support of parent helpers 
 

 To plan and prepare for another French Day 
 

 To create assessment pieces on Language Nut to assess learning 
 

 To have Language Nut installed as an app on all ipads 
 

 To plan team teaching opportunities, which will be undertaken by all staff 
and quality assured 
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Section 3 

Key priorities for School Improvement Planning 2018 -2019 
This section should articulate with the school improvement plan for the forthcoming session 
or plan cycle. It should focus on a small number of key improvement priorities which will be 
expressed as outcomes for learners (as they will appear on the strategic overview of the 
new improvement plan). 
 

Digital Schools Award: 
 

 Achieve Digital Schools’ Award by June 2019 through implementation of 

Technology Progression Pathway, continuing to develop use of ICT Suite, 

‘Lunch-Byte’ CPD sessions, purchase of relevant IT resources. 

 Increase in pupil/parental awareness of Internet Safety. 

 School website and app managed by staff, parents and pupils and updated 

on a regular weekly basis. 

 
Literacy 
 

 2 year Bespoke programme of intervention from SaLT in EY->P2/3. 

 Implementation of Makaton across Early level. 

 EYO to support Literacy in P1&2. 

 Research, develop, implement and evaluate different teaching methodologies 

of reading appropriate to each level 

 First Minister’s Reading Challenge to promote reading for enjoyment – event 

organised on a monthly basis to keep the momentum.  
 

Numeracy 

 Improvement in assessment data for both general maths and problem 

solving.  

 Parents to be more confident and aware of the approaches/methodologies 

used in school for teaching and learning of maths. 

 Teachers/staff to make problem solving an integral part of the teaching week.  

Maths across learning - links to daily routines. 

 
Lifeskills 
 

 Develop and implement life-skills progression (include WOW, STEM, Outdoor 

Learning). 

 Increase business and community partnerships by 50%. 

 100% classes to establish one partnership link in a chosen area. 
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Health and Wellbeing 

 100% staff implementing the suggested strategies within the positive 

behaviour framework consistently.  

 Develop an effective system to track progress within Health and Wellbeing. 
 

What is our capacity for continuous improvement? 
A brief statement that reflects your current evaluation of your school’s capacity for 
continuous improvement. 

 
Our self-evaluation and improvement cycle has continued to develop over the past 
few years and through our partnership working with SPTC in 2017/18 we have 
further extended opportunities for parental involvement in the identification of our 
key priorities for school improvement. This year we had members of the Parent 
Council involved in our School Improvement Planning Day working alongside 
support staff, class teachers, early years officers and members of the management 
team to analyse the self-evaluation information from this school session in order to 
identify our priorities for next session. 
As a school we continue to develop the leadership capacity within our staff with 
class teachers leading RACI groups and being fully involved in all aspects of the 
self-evaluation cycle. 
 

Self-Evaluation of the Core HGIOS?4/HGIOELC? QIs 

QI School/Setting SE HMIE (if inspected 
in current academic 

session) 

Care 
Inspectorate 
gradings (if 
inspected in 

current 
academic 
session) 

1.3 5   

2.3 4   

3.1 4   

3.2 4   

Additional QI 
 

You may wish to include an evaluation of a QI you have been focussing on 
 

QI School/Setting SE  

   

 


